SECOND PART: APPLICATION FORM IN WORD 

 Working Group on Enforced or Involuntary Disappearances, member from Western European and other States [HRC resolution 16/16]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 30 June 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, you may contact us by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email. 
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	Family name: Tigroudja                                                                       
	Sex:   FORMCHECKBOX 
 Male        FORMCHECKBOX 
 Female

	First name: Hélène                                                                     
	Date of birth (dd-mm-yy): 19-07-75

	Maiden name (if any):                                                                     
	Place of birth: France (Lille)

	Middle name:                                                                                  
	Nationality (please indicate the nationality that will appear on the public list of candidates): French

	
	Any other nationality: n/a


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I have been working on human rights, law of armed conflicts and international criminal law for more than 15 years in various capacities.

- As an international lawyer and Professor of International Public Law (Agrégation in 2004), I have solid legal qualifications. My academic background includes a PhD on “The Status of Victims in International Law of Human Rights” (2001). As an academic, I have held various executive positions in the last decade (Vice-Dean of the Law School, Director of the Research Center), and I am currently Director of LL.M program on international law at Aix-Marseille University. 

- Additionally, I have gained sound experience as legal expert appointed by international organizations (Council of Europe, European Union) or working with NGOs and States' institutions on challenging human rights projects.

- I have excellent language skills. French, English and Spanish are my three working languages. 

- I have outstanding communication skills and experience both orally and in writing, acquired through extensive publication in peer-reviewed journals and top editorial projects, as well as through my solid experience of teaching, conference speaker, and training in several countries (in Europe, North and Latin America, Central Asia and Africa) in the field of human rights. 




	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

	I have gained theoretical and practical knowledge and expertise of international human rights mechanisms - at the Universal, European, African and Inter-American levels –, humanitarian law and international criminal law as a scholar holding a PhD focusing on the rights of victims. 

- Since 2002, I have acted as an independent expert on human rights for/in partnership with the Council of Europe, European Union, UNODC, UN Special Tribunal for Lebanon and NGOs with field appointments in Europe, Maghreb and Arab countries, Central Asia and Latin America. 

- As Expert and Scholar, I have worked specifically on enforced disappearance issues in a comparative perspective between Inter-American, Universal and European systems. I gained first-hand experience in 2005 when I was invited by the Inter-American Court of Human Rights to work on Enforced Disappearances cases. I have conducted field research on comparative input on the implementation of Inter-American Court’s decisions in Peru, Chile and Argentina and on the impact of disclosure of the “Archivo del Terror” in Paraguay. 

- I advised members of national delegations upon their requests during the preparatory works of the UN Convention on Enforced Disappearances - providing a critical comparative analysis of the Inter-American/European’s Courts/Human Rights Committee’s case law on the matter. 




	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

	My competence in the field of human rights, humanitarian law and international criminal law has been endorsed by various appointments where I provided legal advice or conducted research as expert for the Council of Europe, the European Union, Inter-American Court, UNODC, UN Special Tribunal for Lebanon, NGOs and national institutions.

- I was appointed by the Inter-American Court as a visiting professional to provide a comparative expertise on how the European Court and the Human Rights Committee deal with gross and massive violations of human rights (proof of disappearance, status of the victims’ family, domestic criminalization of enforced disappearances, reparations). 

- That experience has been valuable to strengthen my scholarship and expertise and to provide legal advice and trainings in European countries and Arab States on the legal responses to the phenomenon of Enforced Disappearances, the right to justice and to truth, right to juridical personality, laws of amnesties or reparation due to victims and their families/non-pecuniary measures of reparation, or the sensitive issue of disclosure of archives.

- Throughout this experience, I have developed skills required to dialogue with major stakeholders – international community, vulnerable groups, civil society, and States’ representatives - in the field of human rights.





	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
	- Flexibility and availability: I have the ideal position to dedicate at least 40 % of my time to the mandate since I was appointed as full-time Professor with a tenure contract more than ten years ago. 

- Organizational skills: through my experience at domestic and international levels, I have developed effective organizational and multi-tasking skills required to be fully operational even under pressure and when facing complex issues in challenging context. 

- Travel experience: I have a substantial experience of travelling in several continents, and will therefore be equipped to travel either for the work sessions at the United Nations or for country visits' assignments. 

- Commitment: I am a committed individual, hard-working, dynamic, communicative, fast learner, organized and creative human rights scholar. 
- Team spirit: as a team leader in research, training and teaching programs in various countries, I have developed managerial competences and skills to work collectively, under pressure and in a pluralist environment.

 
 



III. Motivation Letter (600 word limit)

	Based on my understanding of the position of a Member of the WG on Enforced and Involuntary Disappearances, I am confident that I will bring a distinctive set of skills gained through my academic qualifications, in field experience and communication and language skills. 

STRONG ACADEMIC KNOWLEDGE OF LEGAL ISSUES RELATED TO ENFORCED DISAPPEARANCES

As international scholar, I have investigated the rationale, context and legal concept of the universal phenomenon of enforced disappearances, analysing the rights of victims through a “3-D” approach: Disappearance, Discrimination and Denial of Justice. I have been one of the first French-spoken scholars to work on the case-law of the Inter-American organs and to underline the relevance of the Velasquez Rodriguez approach for the European Court when dealing with enforced disappearances. Based on a comprehensive and critical analysis of the international materials on this matter, I scrutinized the content of States’ obligations regarding investigation, establishment of facts and truth, access to justice and reparation. Thanks to my pluralist and global approach of international law of human rights, I have been regularly appointed to give legal advice or trainings to civil society, lawyers, prosecutors or police officers in Maghreb, Arab and European countries, especially in the context of enforced disappearances and fight against terrorism or discrimination against women (including on the issue of “femicide”).

IN FIELD EXPERIENCES OF ENFORCED DISAPPEARANCES

I have not only studied Enforced Disappearances from an academic “Ivory Tower”; this scholarship has been completed by a sound in field experience that helps me to fully grasp what an enforced disappearance means for the family of victim and a society as a whole. I have been invited by the former President of the Inter-American Court of Human Rights to work on cases on this issue and particularly, to offer a comparative input between regional and universal perspectives. I have been also invited by Peruvian and Argentina Foreign Affairs Administrations to give conferences on the implementation of the Inter-American Court’s judgments, focusing on reparation and non-pecuniary measures. Additionally, I extended my research in Paraguay to follow up the disclosure of the “Archivo del Terror” ordered by the Inter-American Court.

Other valuable experiences include trainings of judicial and police officers in Algeria covering inter alia the issue of extraordinary renditions, universal prohibition of ill-treatments and the content of rule of law.

POSITION IN THE WORKING GROUP

My experience gained over the years, visiting countries and continents, engaging in discussions with stakeholders has made me especially sensitive to the complexity of the implementation of the access to justice of victims and their families and the necessity to combine creative approaches to fight against this phenomenon at the international level; the judicial approach offered by the regional Courts is significant but not sufficient and must be completed, combined or sometimes replaced by a “dialogue-based” method allowing to implement ad hoc solutions taking into account the domestic context of each situation. 

I am fully aware that such a position is demanding, time-consuming, and that the Members should be multi-skilled. I believe that my profile fits these expectations and I confirm my entire availability for the mandate, which would be fully compatible with my tenure contract as Professor as well as my complete independence. Moreover, thanks to my professional experience in researching, training, teaching, litigating human rights law worldwide, I have all the skills required to draft and present top-quality reports, to work collectively, to deal efficiently with individual complaints, to analyse on-site the progress and hurdles of the successful implementation of human rights, and to ensure clear and concise communication as well as constructive and open-minded dialogue with all the stakeholders.





IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue (please specify): 
French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	Agrégation of Public Law (University of Paris 2- Panthéon Assas) (high-level competitive and public exam to be appointed as tenured professor)
	2002-2004
	France

	PhD in International Public Law (summa cum laude) - University of Lille 2 - Title : "The Status of Victims in International Law of Human Rights"
	 1997-2001
	France

	Master in Constitutional Law & Master In European and International Law - University of Lille 2
	 1998-1999/

1996-1997

	France

	Diploma of the "Institut d'Etudes Politiques" - Lille
	1996
	France


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	Academy of International Law :Director of Research, Scientific Leader of a collective research on the issue of “The Women and Elimination of Discrimination”
	  August-Sept. 2014
	The Hague/ Netherlands

	Aix-Marseille University : Professor of International Law, Main function (full-time position) as Pr. of International Public Law and Director of the LLM in International Public Law. 
	2012- in progress
	France

	Artois University: Main function (full-time position) as Pr. of International Public Law, vice-Dean of the Law School, Director of the Research Center and Director of the LLM Programs.
	2006-2012
	France

	Council of Europe and European Union : Independent Expert in the field of Human Rights - Monitoring Programs
	Since 2002
	Various Countries


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
n/a
****
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