	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the use of mercenaries as a means of violating human rights and impeding the exercise of the right of peoples to self-determination, 
member from African States [HRC resolution 33/4]
Appointment to be made by the Human Rights Council at its 37th session
(26 February - 23 March 2018)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: online survey (https://ohchr-survey.unog.ch/index.php/398422) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity.
Second part: application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC37.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The same name, gender and nationality should be used both in the online survey and in the Word application form. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 28 November 2017 (12:00 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family (last) name: KATEERA                                                                       
	5. Year of birth: 1974

	2. First (given) name: JUSTINIAN                                                                     
	6. Place of birth: KAMPALA, UGANDA

	3. Other name, if any: MUHWEZI                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): UGANDAN

	4. Gender: MALE                                                                            
	8. Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Justinian M. Kateera served as a diplomat for 10 years prior to returning to private legal practice. From 2006 to 2013, he was the First Secretary at the Permanent Mission of Uganda to the United Nations, Geneva with specific responsibility for human rights issues at the Council. 

He is the holder of a Law degree obtained from the University of Wales, Aberystwyth in the United Kingdom. He qualified as a Barrister of the Supreme Court of England and Wales. He holds a Masters of Advanced Studies in Oil and Gas Leadership from the Graduate Institute of International and Development Studies. He obtained a Masters in Law Degree from Georgetown University and a Masters degree in Public Administration from the Harvard Kennedy School of Government. 

Mr. Kateera has excellent oral and written communication skills in English

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Mr. Kateera acquired relevant knowledge of international human rights instruments from his extensive academic qualifications. Further, he gained relevant experience over the course of 7 years as a diplomat to the United Nations Human Rights Council and as a legal advisor to the Ministry of Foreign Affairs in Kampala, Uganda. He continues to practice in the field of human rights as an advocate in private practice. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

He has acquired competence in negotiating international legal instruments including but not limited to acting as a negotiating chair of the working group on the amendment to the Rome Statute during the Kampala Review Conference; negotiating the institution-building text of the Human rights Council, numerous resolutions, declarations and proposals at the Council, General Assembly and Security Council. 

He has been responsible for advising on the ratification and domestication of international treaties and for fulfilling reporting requirements to treaty bodies.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: X
Journal/Publisher: X
Date of publication: X
Web link, if available: X
2. Title of publication: X
Journal/Publisher: X
Date of publication: X
Web link, if available: X
3. Title of publication: X
Journal/Publisher: X
Date of publication: X
Web link, if available: X
If more than three publications, kindly summarize (200 words): Mr. Kateera has not made any public pronouncements on the mandate of the working group on the use of mercenaries.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: X
Event organizer: X
Date on which public statement/pronouncement made: X
Web link, if available: X
2. Platform/occasion/event on which public statement/pronouncement made: X
Event organizer: X
Date on which public statement/pronouncement made: X
Web link, if available: X
3. Platform/occasion/event on which public statement/pronouncement made: X
Event organizer: X
Date on which public statement/pronouncement made: X
Web link, if available: XX
If more than three, kindly summarize (200 words): X
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Mr. Kateera is willing and able to devote as much time as required to fulfil the mandate and is willing to travel to the Council, General Assembly and on country visits.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
In 2010, whilst serving my tour of duty in Geneva, I received a call from a distressed Ugandan national who had been medically evacuated from Iraq in a critical condition. He was a victim of a shelling at a military facility.  He suffered horrific injuries and was fortunate to have been airlifted to a Geneva hospital. 

He was an unemployed university graduate lured by a promise to earn a fortune as a private security contractor.  His cohort consisted of deserters from the Ugandan army who serve variously in Iraq, Afghanistan, Somalia, Congo and Jordan. Many in his contingent had been killed by incoming artillery or ambushes whilst on patrol.  Their families are left searching for answers, never reaching closure. The disabled do not receive the promised support upon discharge. Often, their salaries and entitlements are withheld by unscrupulous recruitment agencies.

 His story was compelling yet all too familiar.  Indoctrinated to dehumanise the enemy and yet given limited weapons training, they were as much perpetrators of serious violations as they were victims. The cycle of violence and revenge was devastating to all. 

My investigation into the methods of recruitment and compensation of these mercenaries and private military contractors revealed the tragedy of economic despair that leads young men to risk it all. The promise of reward is often futile, the injuries horrific, the local population left stigmatised and the recruits suffer post-traumatic stress disorder. On the other hand, I found evidence of success where military contractors are gainfully employed in support of critical humanitarian efforts and are adequately trained to respect humanitarian law. This is laudable as an example of best practice. 

The distinction between mercenaries and private military contractors is blurred. Due to the complex nature of this evolving and high-growth industry, there is a need for regulation. So far, domestic regulation has had the most significant impact. But the evidence shows that different standards in regulatory models offer gaps that are easily exploited. 

Industry self-regulation has a role to play, but will require complementary efforts at the international level. International law is potentially the most effective tool. The African Union Convention on the elimination of mercenaries and the International Convention against the recruitment, use, financing and training of mercenaries offer important steps in the right direction. These legal mechanisms will need to be strengthened in order to encapsulate the changing paradigms of the industry.

In doing further research on available remedies, I was drawn to the efforts of the mandate of the working group on the use of mercenaries as a means of violating human rights and impeding the exercise of the right of peoples to self-determination. I have read all their reports and recommendations. I applaud their efforts thus far and support proposals aimed at reaching consensus on an effective, binding international legal framework for the regulation of Mercenaries and Private Military Contractors. The effort will consolidate and rationalise current international and regional standards. It is my hope that the proposals will garner the necessary diplomatic consensus for adoption, and to this end I hope to apply my diplomatic skills and knowledge. 

My previous experience as a diplomat to the Human Rights Council has contributed to a deep understanding of international law in practice, the origin and nature of all special procedures mechanisms, the challenges and opportunities available to mandate holders and the perspectives of various regional groups. I hope to use this experience to serve diligently on this mandate as a member of the African group. 

I look forward to your consideration of my present application and promise to devote my full attention to it as required. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: ENGLISH AND LUGANDA
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	The University of Wales, Aberystwyth 
	1994 - 1997
	Wales, United Kingdom

	Masters of Advanced Studies in Oil and Gas Leadership from the Graduate Institute of International and Development Studies
	2011 - 2012
	Geneva, Switzerland

	Masters in Public Administration from the Harvard Kennedy School of Government. 
	2012 - 2013
	Cambridge, Massachusetts, United States of America

	Masters in Law Degree from Georgetown University
	2015 - 2016
	Washington DC, United States of America


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Kateera and Kagumire Advocates, Advocate, Full time
	2017 - Present
	Kampala, Uganda

	Institute of Public Policy Research (Uganda), Executive Chairman, Part time
	2015 - Present
	Kampala, Uganda

	Ministry of Foreign Affairs, Chief Legal Advisor
	2013 -2015
	Kampala, Uganda

	Permanent Mission of Uganda to the United Nations and other Organizations, First Secretary
	2006 - 2013
	Geneva, Switzerland





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NONE
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NONE
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:
NONE
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I DO AND WILL FULLY COMPLY WITH THE ARTICLES. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: JUSTINIAN KATEERA
Date: 27/11/2017
****
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