Report on empowerment of women's work 
in the private sector of the Kingdom of Saudi Arabia
(legislations, laws and programs)
These laws and regulations aim at developing an integrated system of rights and obligations which regulates women's work and saves women's rights in all fields of the private sector in order to create a secure and attractive working environment for women to promote women's participation in the labour market. 

1-The Labour Law articles related to the employment of women: 
1-1 General articles as per the Labour Law: 

(1) No wage discrimination shall be made between male and female workers in the work of equal value. 

(2) The employer shall provide a place for women workers to do their prayers and to rest. 

(3) The monthly salary shall not be less than SR 3000 for any Saudi woman worker to be computed as one female worker in job nationalization percentage of Netagat Program.
1-2 Rights and obligations according to the Labour Law: 
(1) A female worker shall be entitled to maternity leave with full pay for ten weeks to distribute it as she likes starting by a maximum of four weeks leave preceding the expected date of delivery. The probable date of delivery shall be determined by a medical report certified by a health authority. A woman may not work during the six weeks immediately following delivery. A woman who gives birth to a sick or handicapped baby whose health state requires a person to accompany him continuously shall have the right to one month leave with full pay starting from the end of the maternity leave, and she has the right to extend the leave for one month without pay.

(2)  When a female worker returns to work following a maternity leave, she shall be entitled, in addition to the rest periods granted to all workers, to a rest period or periods not exceeding in aggregate one hour a day for nursing her infant. This period or periods shall be computed as actual working period for 24 months from the date of delivery. 

(3) Breast feeding period(s) shall be defined according to the existence of a nursery in the facility as follows: 

· If there is no nursery inside the facility, the woman worker shall have the right to select breast feeding hour either at the beginning or at the end of the working day as per the work interest. 

· If there is a nursery inside the facility, a female worker shall have the right to a rest period or periods not exceeding in aggregate one hour a day for nursing her infant as per the work interest. 
(4)  An employer may not terminate the employment of a female worker or give her a warning of the same while on maternity leave.

(5) An employer may not terminate the employment of a female worker during illness resulting from pregnancy or delivery, and such illness shall be established by a certified medical report, provided that the period of her absence does not exceed one hundred and eighty days. The employment of such female worker may not be terminated during the one hundred and eighty days preceding the expected date of delivery in the absence of one of the legitimate causes provided for in this Law. 

(6) An employer who employs fifty female workers and more shall provide them with a suitable place with adequate number of babysitters to look after the children under the age of six years, if the number of children reaches ten and more.

(7)  The Minister may require the employer who employs a hundred women and more in a single city to set up a nursery, either on his own or in conjunction with other employers in the same city, or alternatively to contract with an existing nursery to care for the children of the female workers who are under six years of age during the work periods. In such case, the Minister shall set forth the terms and conditions regulating such facility as well as the charges imposed on the female workers benefiting from service.
(8)  A female worker whose husband passes away shall be entitled to a fully paid leave for a minimum period of four months and ten days as of the date of death. She has the right to extend this leave without pay if she is pregnant during this period until she gives birth, and she may not, after giving birth, take advantage of the remaining period of Iddat (waiting period) granted to her under this law. 
(9) An employer shall provide seats for rest in all places where women work. 
1-3 Assistant mechanisms as per the Labour Law: 
These mechanisms work as set forth in the Labour Law and contribute to the empowerment of women and enhancing their participation in the labour market. These mechanisms include the following: 

· Part-time work: a work performed by a part-time worker for an employer for less than half of the usual daily working hours of the facility whether this worker works every day or some days per week. 
· Teleworking: means performing work duties in a place other than the usual work place by using any of the means of communication and IT. 
2 Ministerial decisions related to women's work: 

2-1  employment of female workers at night: 

An employer may not employ women at night for a period of at least eleven consecutive hours between sunset and sunrise except in certain cases. 

2-2
women participation in workers' committees: 
Upon the Decision of the Council of Ministers No. 12 dated 08/01/1422H. on the Approval of the Rules of the Composition of Workers' Committees and the Ministerial Decision No. 1691 dated 27/01/1423H. on the Approval of the Implementation Regulation of the Rules of the Composition of Workers' Committees, working women participation in these committees is subject to satisfying several conditions applied to both of women and men. 

2-3
Spatial environment of women's work: 

Conditions were set up for the spatial environment where women work to provide healthy working environment appropriate to women's needs and conditions. 


2-3-1
organization of women's work in industrial plants: 

Women's work in plants production lines not included in the activities set forth in para 1/7/1 shall be according to the rules set forth in the law to provide appropriate working environment, protection, appropriate safety and health level for women. 


2-3-2
organization of women's work in shops selling women's accessories (retail sector): 
The Ministry decisions for the three stages of the organization of women's work in shops selling women's accessories complement each other and include standard rules appropriate to women's work in shops selling women's accessories with respect to the working hours, the number of female workers in one shift, providing comfort and safety.

2-3-3
organization of women's work in retail stores accounting (retail sector): 
This means- but not limited to- supermarkets, hypermarkets, foodstuffs sale stores, stores selling home materials, utensils, furniture, devices, computers, women and kids clothing, recreational games and others whether they are in closed commercial centers with security guards, in open commercial centers or in separate stores. Rules for women's work have been made. 

2-3-4
organization of women's work in stores and kiosks in closed commercial centers (retail sector):
2-3-5
organization of women's work in family entertainment park stores (retail sector):
The store(s) subject to this regulation means any place dedicated for practicing licensed family entertainment activity including- but not limited to- family entertainment parks and child game stores, whether they are in closed commercial centers with security guards, in open commercial centers or in separate stores. Rules organizing women's work therein have been made. 

2-3-6
organization of women's work in kitchens (retail sector):
Women's work in separate kitchens, kitchens connected to restaurants, fast food or to confectionary stores shall be in accordance with the rules and conditions set forth in the Ministerial Decision No. 1/1/2475/P dated 10/08/1432H. on Women's Employment in Factories and according to special rules enacted by the legislation.  
There are several Programs to increase women participation in the labor market:
1)   The Human Resource Development Fund (HRDF) provides employers with opportunities to benefit from the women national workforce in the Kingdom of Saudi Arabia, through number of programs that suit the Saudi women. This would enable Saudi women to be subsidized by financial assistance and contribute in the local economic growth. 

a) Training and development: There are various programs to enable women to enter the workforce. Those programs are available for free through HRDF. Also there are different types of training like on job training, e- training, and training ends with employment. Moreover, there are other training programs that are offered by the Technical and Vocational Training Corporation (TVTC) like Telecommunication training, sales and marketing, customer services and any special training to suit the labor market requirements.  

b) Teleworking: This program aims to expand in employment of female job seekers who are qualified and interested to work in the private sector.

c)  Working from Home: this type of program has to different channels:  Productive families, free lancers.

2) In addition to that the Ministry focused on the educational side to raise the level of women's awareness of work rights and obligations through awareness campaigns by workshops, field visits to employers and female workers, TV, broadcast, social media and others to contribute to enhancing the understanding of the rights and obligations in order to strengthen a work relationship which saves the rights of both the female worker and the employer. 
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